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CHAPTER 1:

THE UNIVERSITY




Ll,!!]J The University

1.1 Organizational details
GRI 2-1, 2-2

The University of the Caribbean (UNICARIBE) is a private, non-profit, open and distance learning public service
university, founded in 1995 by Decree No. 234-95 dated October 12, 1995, and governed by the regulations
governing the operation of private institutions of its kind in the Dominican Repubilic.

UNICARIBE is known for being an inclusive distance learning university, offering both blended and virtual
learning, recognized for its innovative educational model and the incorporation of information and
communication technologies into the teaching and learning process. It is known for the excellence, variety,
relevance, and up-to-date nature of its programs, thereby contributing competent, ethical, and innovative
graduates to society.

The University of the Caribbean (UNICARIBE) has a presence in the Dominican Republic, with headquarters in
the capital city of Santo Domingo and micro-campuses in the cities of Monte Plata and Punta Cana, as well as
representation in Miami, Guyana, and Madrid.

Main Campus, Autopista 30 de Mayo, brb. Tropical, Santo
Domingo

Microcampus Monte Plata and Punta Cana

Representation in Miami, Guyana, and Madrid.




12 LETTER FROM THE RECTOR

GRI 2-22

To our university community and stakeholders:

Since its founding, the University of the Caribbean (UNICARIBE) has based its mission on supporting our nation's
greatest challenges. Today, we recognize that the most urgent challenge facing humanity is the climate emergency, a
crisis that demands immediate action and shared responsibility.

In this context, and in line with the global movement of educational institutions, UNICARIBE joins the 2019 Global
Climate Letter for Universities and Colleges, towards sustainable development with zero carbon emissions.

With the firm conviction of our shared responsibility, the University of the Caribbean (UNICARIBE) declares its unwavering
commitment through the following points:

1. Carbon Neutrality: Actively contribute to the goal of carbon neutrality by 2050 in the Dominican Republic.

2. Research and Entrepreneurship: Mobilize resources dedicated to research, innovation, and entrepreneurship in critical
areas related to climate change.

3. Comprehensive Education: Support the creation of formal, informal, and outreach education programs on
sustainability and climate change, covering undergraduate, graduate, and continuing education levels.

The 2025 Sustainability and Climate Change Plan articulates our urgent capacity to minimize risks, mitigate impacts, and
contribute to the Dominican Republic's compliance with the Paris Agreement goals.

Our strategy is based on six Strategic Pillars that will guide every institutional decision and action: Culture, Mitigation,
Adaptation, Education, Research, and Engagement.

This First Sustainability Report reflects a commitment to contribute to the 2030 Agenda and the global challenge of
climate change.

For this first reporting cycle, we have selected four Sustainable Development Goals (SDGs) that we consider to be
pillars of our institutional mission and catalysts for our climate action strategy, namely: SDG 4 (Quality Education), SDG 5
(Gender Equality), SDG 10 (Reduced Inequalities), and SDG 17 (Partnerships for the Goals).

SDG 4: Quality Education refers to contributing to quality, inclusive, and equitable education, which is the most powerful
tool for equipping the university community—students, teachers, and researchers—with the knowledge and skills
necessary to properly manage natural resources and renewable energies, and to promote a culture of sustainability
(Culture Axis).

SDG 5 and SDG 10: Commitment to Equity and Inclusion. The choice of SDG 5 (Gender Equality) and SDG 10 (Reduced
Inequalities) reaffirms this fundamental commitment. We recognize that the climate crisis and environmental degradation
disproportionately impact vulnerable populations.

SDG 17: Partnerships for the Goals - The Strategic Catalyst And finally, SDG 17: Partnerships for the Goals is the strategic
tool that converts our internal commitments into external impact, nurturing the Linkage Axis.

Dr. Ricardo A. Ramirez-Mendoza



1.3. Scope of the report

GRI 2-2,2-3

This report is the first sustainability report presented by the University and reflects its institutional commitment to
contributing to the fulfillment of the Sustainable Development Goals (SDGs). It summarizes the University's high-
impact results at its main campus, microcampus, offices, and its CAYEI-UNICARIBE Research Center (Center for
Analysis and International Studies at the University of the Caribbean). These results correspond to the period
between January 1 and December 31, 2024. However, the report was prepared in November 2025 and may
include policies or plans that were revised or updated during that year.

This report is coordinated by the Bachelor's Degree in Environmental Management and Renewable Energy at the
University of the Caribbean (UNICARIBE), in collaboration with the CAYEI-UNICARIBE Research Center and the
Vice-Rector's Office for Digital Transformation. Its objective is to take a first step and communicate annually on
issues that impact the university community and its stakeholders, as well as the university's performance and
efforts in terms of sustainability in 2024. Similarly, it aims to commit to progress for the following period.

The University will prepare this report annually, in line with its principle of institutional transparency and its
commitment to human rights. Its purpose is to inform society about the impacts, both positive and negative,
that its activities have on the university community and on different stakeholders, as well as to publicize
progress in fulfilling its commitments and responsibilities to future generations.

The University has adopted the GRI Standards as a reference framework for structuring its first sustainability
report, adapting them to the institutional reality and the current availability of information, with a
commitment to progressively move toward more complete compliance in future editions.




1.4 Institutional philosophy

GRI 2-1, 2-22, 2-6

VISION

To be an inclusive distance learning university, recognized for its innovative programs and use of
advanced technologies, to train leaders committed to the needs of society, with equity and
contributing to sustainable development.

MISSION

To train competent and ethical professionals committed to the development of their environment
through an innovative model that contributes to social development and well-being, based on
standards of excellence and quality.

VALUES

Respect
¢ Inclusion
e Equity
¢ Humanism
* Integrity

1.5 Activities and value chain
GRI 2-6

The University is dedicated to academic training, applied research, and university outreach, with a focus on
sustainability, innovation, and human development.

Its value chain focuses on the creation and transfer of knowledge through technical, undergraduate, graduate, and
continuing education programs that promote professional skills and ethical values oriented toward sustainable
development.

UNICARIBE maintains strategic alliances based on the triple helix model with national and international
institutions. It also collaborates with public agencies, civil society organizations, companies, and regional academic
networks that promote environmental education, scientific research, and social innovation.

In its daily operations, UNICARIBE works with an educational and administrative value chain that includes teachers,
technical and administrative staff, suppliers of goods and services, and local communities that participate in
outreach and social development projects.

Sociedad

Sociedad

Sociedad

Innovacion

Gobierno Empresas

Sociedad




1.4 Stakeholders

GRI 2-29

At the University of the Caribbean (UNICARIBE), we recognize our stakeholders as key players in building a
responsible, participatory university community committed to sustainable development.

These groups include our students, teachers, researchers, administrative staff, and alumni, as well as various
sectors of society, including neighboring communities, public and private organizations (companies), suppliers and
contractors, the scientific community, educational institutions, other universities, and society in general.

Through dialogue and participation mechanisms—such as surveys, interviews, consultations, academic
forums, and spaces for interaction with communities and strategic allies—UNICARIBE promotes ongoing, two-way
communication that allows it to understand the perceptions, expectations, and concerns of its stakeholders,
thereby strengthening transparency and mutual trust. In addition, secondary sources of information are
considered, including the views and contributions of civil society.

The results of these processes have made it possible to identify positive impacts mainly linked to the comprehensive
training of professionals, scientific production, links with society, and labor and human relations with staff.
Likewise, the University recognizes the existence of negative environmental and social impacts associated with
the generation of emissions, the use of energy and water, and daily interactions with its urban environment.

The final prioritization of the material topics addressed in this report is carried out under the supervision of
university authorities, ensuring that strategic decisions reflect the institutional commitment to sustainability,
human rights, and continuous improvement. This participatory and responsible governance approach allows the
University to move toward an educational model that integrates social, environmental, and economic well-being
as pillars of its management.




1.4 Sustainability at UNICARIBE

GRI 2-23

Sustainability and Climate Change Plan

Supporting major societal challenges such as equity and inclusion in quality higher education, the University
developed its Sustainability and Climate Change Plan to mobilize actions that contribute to energy transition,
carbon neutrality, and the circular economy. In this context, the Global Climate Letter for Universities and
Colleges, published on July 10, 2019, seeks to mobilize the leadership and support of universities, colleges,
students, and educational networks around the world to achieve sustainable development with zero carbon
emissions. In fact, more than 7,000 universities on six continents have declared a climate emergency and agreed
on a plan to address this crisis, recognizing the need for drastic social transformation to combat the growing threat
of climate change.

The University of the Caribbean (UNICARIBE), committed to this initiative, declares:
1. Contribute to carbon neutrality by 2050.

2. To mobilize resources for research, innovation, and entrepreneurship in areas related to climate change
mitigation and adaptation.

3. Support the creation of formal, informal, and outreach education programs on environmental education and
the Sustainable Development Goals (SDGs) at the undergraduate, graduate, and continuing education levels.
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https://unicaribe.edu.do/wp-content/uploads/2025/04/SISTEMA-AMBIENTAL-Y-SOCIAL-UNICARIBE.pdf
https://unicaribe.edu.do/wp-content/uploads/2025/04/SISTEMA-AMBIENTAL-Y-SOCIAL-UNICARIBE.pdf
https://unicaribe.edu.do/wp-content/uploads/2025/04/SISTEMA-AMBIENTAL-Y-SOCIAL-UNICARIBE.pdf
https://unicaribe.edu.do/wp-content/uploads/2025/04/SISTEMA-AMBIENTAL-Y-SOCIAL-UNICARIBE.pdf
https://unicaribe.edu.do/wp-content/uploads/2025/04/PLAN-UNICARIBE-SOSTENIBLE-Y-RESILIENTE.pdf

2.1 Ethical and transparent management
GRI 2-23, 2-9

The University of the Caribbean (UNICARIBE) has the institutional and corporate governance framework
necessary to carry out its activities. It is based on the Institutional Strategic Plan (PEIl), the PEI 2023-2027, the
Ethics, Transparency, and Accountability Policy, and the Institutional Quality Policies. In these policies,
UNICARIBE commits to consolidating university management based on the values of ethics, integrity, and
transparency, establishing the principles, standards, and practices that guide decision-making and the behavior of
all members of its educational community. It fosters an organizational culture based on responsibility,
honesty, and accountability, ensuring that every administrative, academic, and social action is carried out with
integrity and consistency. In this way, UNICARIBE promotes an environment of trust and respect, in which
transparency becomes an essential pillar for strengthening institutional credibility and ensuring efficient,
participatory management aligned with the highest quality standards.

2.2 Structure for institutional sustainability

GRI 2-9, 2-10, 2-11, 2-12, 2-13, 2-14, 2-17

The governing bodies of the University of the Caribbean (UNICARIBE), in accordance with the powers conferred
upon them by its statutes, guide strategic decisions and ensure that the institution maintains sustainable,
ethical management with a positive impact in all areas of its work. These bodies guarantee that the university's
policies, programs, and actions respond to the principles of quality, innovation, and environmental and social
responsibility that characterize the university.

In line with its commitment to sustainable development and academic cooperation, the University promotes
research, innovation, entrepreneurship, technology transfer, and international partnerships that strengthen its
regional and global reach. Through these initiatives, the University promotes the generation of knowledge and the
application of solutions that contribute to economic, environmental, and cultural benefits.

The decisions made by the governing bodies are also aimed at ensuring institutional transparency, accountability,
and the consolidation of a participatory university community committed to academic excellence and the
continuous improvement of all its processes.

As indicated in Decree No. 234-95, the University is sponsored by the Caribbean Educational Foundation, which
appoints the University's management. The document "UNICARIBE Environmental and Social System" describes its
organizational structure for the year 2024, including the Rector's Office and four Vice-Rectors' Offices, which work
together to manage the educational process, as well as institutional impacts and risks in light of social and
community requirements. In this regard, the Rector's Office presides over the sustainability processes at the
University, as well as the advisory, management, delegation, enabling, and review of policies, plans, programs, and
sustainability reports. The Vice-Rectors and Directors carry out practices, projects, research, programs, and
provide information that allows for progress in the commitment to the Sustainable Development Goals.

Sponsoring entity

I
Rector's Office

Addresses

Vice—Re]:tors

University of the Caribbean (UNICARIBE)

Schools




23 DIFFERENTIATING FACTORS

GRI 2-1, 2-22

Higher education in the 21st century demands more than the simple transfer of knowledge; it requires
adaptability, inclusion, and social relevance as fundamental pillars. The University of the Caribbean (UNICARIBE) is
an institution that not only responds to these imperatives but also redefines the standard, establishing itself as a
unique teaching-learning model. Its key differentiators are anchored in two characteristics: flexibility and
adaptation. Recognizing that today's students often balance work and family responsibilities, the institution has
designed academic paths that blur the barriers of time and space. This flexibility is enhanced by state-of-the-art
use and exploitation of educational technology. The implementation of LMS (Learning Management Systems)
platforms provides an essential infrastructure that allows synchronous and asynchronous, personalized, high-
quality access. These digital tools facilitate a learning experience that students can mold to their reality, ensuring
continuity and academic rigor without sacrificing their commitments.

What truly sets the University of the Caribbean (UNICARIBE) apart is its commitment to inclusion, meaning
that any student with a physical disability automatically has access to scholarships and financial support, and
that access is facilitated for students with autism, blindness, visual impairments, etc. This comprehensive approach
ensures that economic capacity or physical condition are never an obstacle to educational aspirations,
consolidating the university as a true driver of social equity and sustainable development for the country, the
region, and the planet.

Academically, the educational offering is innovative and relevant. Its programs are meticulously designed to
ensure high employability and generate a positive social impact. This involves constant curriculum review to
align training with the demands of the current and future labor market.

Finally, the high perceived value of the institution is based not only on its affordable cost, but also on the value that
UNICARIBE's university education provides to its students. By maintaining a balance between educational
excellence and affordable cost, the university maximizes its social impact.

Los diferenciadores de la Universidad del Caribe (UNICARIBE)




2.4. UNICARIBE IN FIGURES

GRI2-1
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233,184 square feet 16,367,
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Technical Bachelo Specialization

516,367 446, 177
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Total number of
students: 30,762

> 55.43

Women

) 44.57
Men

Faculty

Employees
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276, 310
Women  Men

Administrative staff

140 96
Women  Men

Total number of
employees: 822

) 59.3%

Women

[0)
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Management of

Graduates

&

16 24
Women  Men

National Risk System:
Pensions:

46 16
Women  Men

Total number of
students: 102

-) 60.8%
Women

39.2

Men

*The figures presented correspond to the year 2024 and were obtained from the internal information management system ARGOS.
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CHAPTER 3:
UALITY
IL.QJ SDUCATION

The University of the Caribbean (UNICARIBE) promotes inclusive, accessible, and excellent education
through an innovative academic model combining face-to-face and virtual learning, focused on
sustainable development and educational equity. As a public service institution, it is open to all
people, regardless of age, gender, race, social class, ideology, or religious beliefs, and is dedicated to
the scientific search for truth and the pursuit of educational answers to people's problems, with the aim
of promoting comprehensive development oriented towards the common good.

The University is conceived as an agent and means to contribute to the development of human dignity
and solidarity in all its activities and to promote the effective integration of all people into
socioeconomic and cultural development through innovation and entrepreneurship with a positive social
impact.




EDUCATION GRADUATES

g Graduates of all
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RESOURCES PUBLIC
LIFE)

The University of the Caribbean (UNICARIBE) has opened
spaces and resources to the public outside the University,
including the Don José Andrés Aybar Castellanos Library,
which has 62,375 bibliographic resources, 25 computers, a
reading room, and a virtual catalog with more than 60,000
freely accessible items that can be consulted at:
https://biblioteca.unicaribe.edu.do/

(LEARNING

The objective of the UNICARIBE Library is to facilitate access
to information for the academic community and other
users, supporting the creation of knowledge as part of its
social commitment.

Its Regulations recognize as External Users members of
other public and private institutions or individuals from
any background who visit the library to request services
under the established regulations, in accordance with
institutional provisions and the requirements contained
in these regulations.

Graduados en educacionen el 2024
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PUBLIC EVENTS (LIFELONG LEARNING)

The University organizes talks, conferences, and

Free access for all stakeholders. Some notable examples
include:

Energy, Clean Innovation, and Sustainability
Date: April 11, 2024 Views on
YouTube: 131

Purpose: SDG 4 and SDG 7 training

National Induction Program for School Counselors and
Psychologists

Date: January 27, 2024 Views
on YouTube: 287

Purpose: SDG 4 and SDG 3 training

Click to access the course on YouTube

ACTIONS OF PROFESSIONAL
(LIFELONG LEARNING)

PROFESSIONAL

The University offers short courses, workshops, and . i
scientific events that are free and open to all interest 2
groups:

QBIERND DE LA i
REPUBLICA DOMINICANA
MICM

Programa de formacién:

INTRODUCCION A SEMICONDUCTORES
INTECRACION, EMPAQUE Y ENSAMBLAJE

Introduction to Semiconductors:
Packaging, and Assembly

Date: September 2, 2024 Certified
attendees: 168 people Views on
YouTube: 465

Purpose: SDG 4 and SDG 9 training

Integration,
‘Con el apoyo de:

VeSS BN EESEER.

cla

JOVENES
EMPRENDEDORES

Tu pasién, tu negocio

Young Entrepreneurs. Your Passion, Your Business.
Date: April 23, 2024

Certified attendees: +100 people

Views on YouTube: 811

Purpose: SDG 4, SDG 8, and SDG 9 training

il masres 2soe anan @ soonse (]

VR LICARIBE KDL DO

Click to access t



https://biblioteca.unicaribe.edu.do/
https://biblioteca.unicaribe.edu.do/

EDUCATIONAL OUTREACH ACTIVITIES OUTSIDE

THE
CAMPUS

The University develops and participates in field trips, volunteer
work, talks, and institutional support outside the campus,
linking up with different interest groups. Some notable
examples are:

Sabana de la Mar Ecotourism Fair

Date: March 2024

Purpose: The University visited the rural community of Sabana
de la Mar. Academics shared knowledge with residents and
identified important research opportunities with social and
governance contributions, especially in solid waste
management.

Relationship with SDG 4, SDG 8, and SDG 9.

International Renewable Energy Day with Group 7 of the
Dominican Scouts.

Date: June 2024

Purpose: The University visited and trained more than 100
young scouts free of charge to obtain their GoSolar badge,
training them in renewable energy.

Relationship with SDG 4 and SDG 7

Field trip to Caucedo Multimodal Port

Date: June 2024

Purpose: The University visited the Port together with its
port management degree program, strengthening ties with
the Company, transferring knowledge, and allowing bonds to
be formed to promote student employability.

Relationship with SDG 4 and SDG 8

Click for more information

POLICY ON ACCESS TO LIFELONG LEARNING

The University of the Caribbean (UNICARIBE) establishes in its Institutional Philosophy a clear orientation
towards inclusion, equity, respect, and non-discrimination, defining itself as an "inclusive distance learning
university, recognized for its innovative programs and use of advanced technologies, to train leaders committed
to the needs of society, with equity and contributing to sustainable development.” Its institutional values include
respect, inclusion, equity, humanism, and integrity. Likewise, its Ethics, Transparency, and Accountability Policy
guarantees respect for diversity and non-discrimination, as well as the practice of equity in the distribution of
benefits, rights, and obligations among all members of the institution. In addition, the Student Welfare
Department includes specific procedures to provide support and follow-up for students with special educational
needs (auditory, motor, or visual), ensuring their full participation in academic life.




CHAPTER 4:

el GENDER
EQUALITY

The University of the Caribbean (UNICARIBE) reaffirms its commitment to equity, inclusion, and respect
for diversity, promoting the full participation and leadership of women in all areas of university life. In line
with the principles of SDG 5, the institution promotes policies and actions that guarantee equal
opportunities, prevent discrimination, and eliminate all forms of gender-based violence and bias. This
commitment is reflected in its educational model, institutional management, and academic, research,
and community initiatives that strengthen women's empowerment and contribute to sustainable
development with equity.




NUMBER OF WOMEN BEGINNING A
DEGREE PROGRAM

8 977 People began a career in
’ the University of the Caribbean (UNICARIBE) in 2024

115 technicians
4 y 8 O 6 Of these people, women 4,495 with a

account for degree
196 Master's

degree

Of the women who began their careers, they
8 O ; did so in STEM fields
Of the women who applied, they were

1 O O accepted.

PERCENTAGE OF DEGREES OBTAINED BY WOMEN

Graduates from the University of the Caribbean
(UNICARIBE) in 2024

f’%? Arts and Humanities/Social Sciences
)
2 7 7 STEM graduates

Female graduates in Arts and

I 5 5 O Humanities/Social Sciences
)
5 O Women graduates in STEM

Of those awarded for the best academic record in
8 3 2024, women

NUMBER OF SENIOR ACADEMIC STAFF MEMBERS

77 People Senior Degree 54 2

of the deans and directors are women
44 Senior women

6 2 5 of the positions of Vice-Chancellor are
" held by women

POLICY AGAINST DISCRIMINATION AGAINST
WOMEN

UNICARIBE's Environmental and Social System (SASU) explicitly includes principles of gender equality, non-
discrimination, and equity in its human talent management policies. It is based on the international conventions
of the ILO (No. 100 on equal remuneration and No. 111 on discrimination in employment) and promotes equal
opportunities, fair treatment, and sanctions for sexual or workplace harassment, ensuring justice, equity, and
inclusion in its institutional environment.

The Educational Model of the University of the Caribbean (MEDUC) explicitly promotes inclusion, equity, respect,
dignity, and equal access as institutional values. It recognizes diversity and guarantees learning opportunities
under equal conditions, regardless of gender, culture, or status. In addition, it integrates inclusive and equitable
education as a cross-cutting theme of the model, which ensures an environment free of discrimination against
women and encourages their full participation in higher education.

Page



https://unicaribe.edu.do/wp-content/uploads/2025/04/SISTEMA-AMBIENTAL-Y-SOCIAL-UNICARIBE.pdf
https://www.studocu.com/latam/document/universidad-del-caribe-republica-dominicana/orientacion-academica/modelo-educativo-universidad-del-caribe/23053156

POLICIES THAT PROTECT THOSE WHO
REPORT DISCRIMINATION

The student catalog includes a Whistleblower Protection Policy at the University, which, in the context of its
internal policies, establishes total protection for any member of its community (students, teachers,
employees) who freely expresses any type of dissatisfaction with the service and/or product provided by the
institution. This also applies to cases of harassment, bullying, and other complaint processes, guaranteeing the
confidentiality of the whistleblower.

MATERNITY AND PATERNITY
POLICIES

The document Institutional, Substantive, and Administrative Policies of the University clearly establishes a
maternity leave process in accordance with the labor code. Women will be entitled to 98 days of leave (ILO

CONVENTION 183 IN FORCE AS OF FEBRUARY 24, 2017).



https://unicaribe.edu.do/wp-content/uploads/2024/10/CATALOGO-ESTUDIANTIL.pdf

CHAPTER 5:

REDUCING INEQUALITIES

The University of the Caribbean (UNICARIBE) embraces SDG 10 as a fundamental pillar of its
institutional mission, promoting equity, inclusion, and respect for diversity in all its forms. Through
policies that guarantee equal access to higher education, regardless of race, gender, religion, disability,
or socioeconomic status, UNICARIBE promotes a pluralistic and fair academic community. Its blended and
virtual educational model expands learning opportunities for traditionally excluded populations,
strengthening social cohesion and contributing to sustainable development with equal conditions and
opportunities for all.




PROPORTION OF STUDENTS WITH
DISABILITIES

Honoring SDG 10, on the commitment to reduce inequalities. Our institution takes concrete actions, especially in
our effort to ensure the full participation of students with disabilities.

Currently, 284 students with disabilities are part of our university community, representing 1% of our student
population. Each of these students is a story of talent, resilience, and aspirations.

100% of these students receive some form of financial support or scholarships to access university studies at the
University of the Caribbean (UNICARIBE).

This ensures that no student with a disability sees their academic career limited or impeded for financial reasons.
With this special financial support program, we honor SDG 10.

MEASURES AGAINST DISCRIMINATION AND
HARASSMENT

The University of the Caribbean (UNICARIBE) guarantees that all admission processes are carried out under the
principles of inclusion, equity, respect, and non-discrimination, in accordance with its Institutional Philosophy.
UNICARIBE defines itself as an inclusive distance learning university, recognized for its innovative programs and
use of advanced technologies, to train leaders committed to the needs of society, with equity and contributing
to sustainable development.

Its institutional values include Respect, Inclusion, Equity, Humanism, and Integrity, which guide equal treatment
and the appreciation of diversity in all academic and administrative areas.

Likewise, the Ethics, Transparency, and Accountability Policy ensures the practice of equity in the distribution of
benefits, rights, and obligations, promoting a university environment free of discrimination based on gender,
social status, disability, age, religion, or origin.

Within this framework, the University maintains a zero-tolerance policy towards harassment, violence, and any
form of abuse or discrimination. Through awareness programs, training, and confidential reporting channels,
UNICARIBE promotes a safe, respectful, and violence-free environment in which all individuals can develop to
their full potential.

In addition, the Student Welfare Department has specific procedures in place to provide support and assistance to
students with special educational needs—auditory, motor, or visual—ensuring their access, retention, and full
participation in university academic life.


https://unicaribe.edu.do/wp-content/uploads/2024/10/Politica-Institucional-de-Etica-Transparencia-y-Rendicion-de-Cuentas.pdf

HEAD OF DIVERSITY AT THE UNIVERSITY

The University has an Ethics Committee made up of members from all departments, including the Rector's
Office, Vice-Rector's Office, and Schools. The Ethics Committee is the institutional body that ensures
compliance with ethics, disciplinary, transparency, and accountability policies in all areas and at all levels of
the institution.

Its functions include:

* Promote awareness of institutional policies, especially those that guide good practices, in line with the
organization's culture and compliance with ethical mandates. ¢ Design and implement ethical training
strategies and campaigns for employees and other institutional actors.

* Emulate good practices

* Process disciplinary sanctions for breaches of the code of ethics.

The Committee ensures compliance with the University of the Caribbean's code of ethics, promotes
interaction, dignity, and respect, and refers to individual conduct, whereby each member of the community
is responsible for their actions and their conduct must be governed by good judgment, common sense,
fairness, and acceptance of diversity, in compliance with the ethical principles set forth by the institution
and national regulations.

UNDERREPRESENTED GROUPS

The University of the Caribbean (UNICARIBE) maintains a firm commitment to social inclusion and diversity,
implementing comprehensive support strategies to ensure educational equity and success for all its members.

The institution focuses on providing orientation, counseling, and peer support programs specifically designed to
accompany students, staff, and faculty who come from underrepresented groups. These programs seek to ensure
that each individual has the tools and support network necessary to thrive within the university environment.

UNICARIBE welcomes students from countries experiencing vulnerability or crisis. The underrepresented
student population includes individuals:

¢ with nationality from countries such as Venezuela, Haiti, Ukraine, and Cuba.

e with disabilities

e who are deprived of their liberty

The current enrollment totals 111 students with Venezuelan, Haitian, Ukrainian, and Cuban nationality. The
participation of women in this group is notable, numbering 70 students. And those deprived of their liberty
correspond to 13 students.

The university has developed highly flexible and equitable admission policies to ensure access to higher education for all
these individuals, namely:

= Preferential Admission and Financing: Preferential admission conditions and special financing options are
offered to facilitate access for people with any type of disability, as well as students from vulnerable or crisis-
stricken countries.

e Education in Prison Settings: The University of the Caribbean extends its reach beyond its campuses. Currently,
UNICARIBE has students who are incarcerated and continue their university studies through distance learning.

Cuban
4.8%

Haitian
26.4%
Nationality of foreign students
belonging to
underrepresented groups in

2024

Venezuelan
68%



https://unicaribe.edu.do/transparencia/

ACCESSIBLE FACILITIES

The map shows the main routes and accessibility resources available in the university campus buildings, with
the aim of ensuring independent, safe, and equitable movement for people with physical disabilities or
reduced mobility.

Access ramps

Main entrance ramp
Located at the main entrance to the campus, it allows direct access for people with motor disabilities from
the parking area. It is marked with the international accessibility symbol and has a non-slip surface.

Ramp to reception, library, and building A
Facilitates access to the administrative and student services area. It has a gentle slope and metal handrails
for lateral support.

Ramp to the cafeteria (Building A)
Connects common areas with the cafeteria, restrooms, commissary, and university BDI lounge. It is
designed to allow for smooth traffic flow between the main buildings.

Elevators

e 2 elevators in Building A (Main Auditorium): Provides access to the upper levels of the building and the
Main Auditorium.

e Elevator in Building B: Connects the first floor to the fifth floor of the building, ensuring vertical mobility
between the classrooms in this building and those in Building C, as well as to the academic offices. It
complies with the dimensions required for wheelchair access.

e 2 Elevators UNICARIBE Convention Center: The building has a spacious elevator that provides access
to all five floors, ensuring vertical mobility for students, faculty, and visitors between the different
academic areas, auditoriums, graduate classrooms, and administrative offices. This elevator complies
with the dimensions and technical specifications necessary for use by people with disabilities or
reduced mobility, facilitating comfortable and safe access with wheelchairs.

Priority service window

This information desk is the key service point that centralizes guidance, administrative procedures, and
logistical support from the university for people of short stature or in wheelchairs. Its inclusive design
incorporates priority access and a lower height with the accessibility symbol, ensuring that all users,
especially those with reduced mobility, receive care and assistance in a comfortable and equitable manner.

Accessible restrooms

Accessible restrooms on each floor of the buildings: accessible on each floor and marked with disability
signage, with wide doors, side grab bars, and sinks, they are adapted for independent use by people with reduced
mobility.

Accessible parking

Reserved parking spaces: located near the main entrance, with horizontal and vertical signage. They allow direct
access to the main ramp and are exclusively for people with physical disabilities.




SERVICES AND PROGRAMS FOR SUPPORT
AND ACCESS FOR PEOPLE WITH DISABILITIES

ALLY INCLUSION PROGRAM SCHOLARSHIP PROGRAM FOR PEOPLE WITH
DISABILITIES

The University of the Caribbean (UNICARIBE), honoring its inclusive, blended, and virtual educational model,
has included the Ally Accessibility program in its technology structure.

At the University of the Caribbean (UNICARIBE), all persons with disabilities receive a scholarship of up to
100%. In 2024, 284 students with disabilities benefited, representing 100% of students in this category.

General description:

Ally is a technological tool integrated into learning management systems (LMS); in our case, BlackBoard. Ally
aims to improve the accessibility of digital educational content. Its main function is to ensure that all
students, including those with visual, hearing, or motor impairments, have equal access to online
learning materials.

Obijective:

To strengthen educational inclusion by identifying, correcting, and continuously improving the accessibility
of digital resources used in academic subjects and programs.
Main features:
* Automatic accessibility analysis: Evaluates materials uploaded by teachers (PDF, Word, PowerPoint,
images, etc.) and generates an accessibility score.
* Immediate feedback to the teacher: Provides practical recommendations to correct detected problems
(e.g., add alternative text, improve contrast, structure headings, etc.).
* Automatic alternative formats for students: Allows students to download materials in different accessible
formats (e.g., audio, electronic braille, HTML, EPUB, screen reader format, among others).
e [nstitutional monitoring: Generates comprehensive reports on the level of accessibility of academic
content, facilitating decision-making and compliance with inclusive policies.




CHAPTER 6:

PARTNERSHIPS TO
ACHIEVE OBJECTIVES

Partnerships for achieving the Sustainable Development Goals are strategic tools that convert our
institutional commitments into external impact, nurturing the Outreach Axis, as the third mission of
the University of the Caribbean (UNICARIBE). These partnerships are promoted due to their enormous
benefits, namely:

1. Increased possibilities for generating social impact

2. They offer students a meaningful learning experience

3. Potential source of external resources

4. Impact on regional economic development

5. Possibility of access to financing from the government and/or international entities
6. The diversity of HEIs and different regional (local) contexts

Linking Model for establishing Strategic Alliances and achieving Sustainable Development Goals




RELATIONS WITH NGOs AND THE
GOVERNMENT FOR SDG POLICIES

The University of the Caribbean (UNICARIBE) maintains a strong network of collaboration
with government institutions, non-governmental organizations (NGOs), and international
agencies focused on achieving the Sustainable Development Goals (SDGs). In total, the
university has 32 agreements in force, of which 25 are national and 6 are international,
strengthening its active role in the formulation, implementation, and monitoring of public
policies and projects aligned with the 2030 Agenda.

These partnerships contribute directly to various SDGs, notably SDG 4 (Quality Education) with 10
collaborations, SDG 17 (Partnerships for the Goals) with 17, and to a lesser extent SDG 3 (Good
Health and Well-being), SDG 9 (Industry, Innovation and Infrastructure), SDG 11 (Sustainable Cities
and Communities), and SDG 15 (Life on Land). Through these inter-institutional relationships,
UNICARIBE promotes cooperation, knowledge transfer, and the design of sustainable policies that
strengthen education, innovation, and environmental resilience in the country and the region.
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RELATIONS WITH NGOs AND THE
GOVERNMENT FOR SDG POLICIES

The University of the Caribbean (UNICARIBE) promotes strategic relationships and alliances
with governments. These relationships enable a collaborative approach to the Sustainable
Development Goals, particularly SDG 17. Below are descriptions of specific actions taken by the
School of Municipal Administration, Political Communication, and Digital Marketing, whose
main mission is to promote the development of local governments through training. The
School's three key academic programs are:

* Advanced Technician in Municipal Administration.

* Bachelor's Degree in Municipal Administration.

* Master's Degree in Municipal Management.

These programs are actively training local authorities, including mayors, councilors, and various
city officials.

Specialized training areas. Our training covers crucial topics that are highly relevant to local
management, such as:

* Management and Finance: Procurement and contracting, quality municipal services,
municipal public finances, and auditing of municipal public accounts.

¢ Territorial Development: Urban planning and development.

¢ Social and Cross-cutting Issues: Gender, development cooperation, and citizen security.

We have collaboration agreements with multiple city councils, municipalities, and municipal
districts, notably:

¢ Training of Officials: with the municipality of Pedro Brand, Santo Domingo Oeste, and the
City Council of San Pedro de Macoris, where both the mayor and all the councilors are being
trained.

¢ Exchange of Experiences and Internships: with municipalities such as San Cristobal and
Matanza. We also arrange three-month internships for students enrolled in the
Advanced Technical Course in Municipal Administration. These internships take place in
various locations around the country, including San Juan de la Maguana, Santo Domingo
Este, Puerto Plata, and Boca Chica.

¢ Tourism and Sustainable Development: Training in domestic tourism and ecological tourism
is promoted in municipalities such as Salcedo and Consuelo, among others.

* Field Experience: Students participate in field experiences to practice specific topics
assigned by the school for a full day.

We focus our efforts on disseminating public information and communicating with citizens. In
particular, we work with the Los Alcarrizos City Council on projects such as urban planning
and park maintenance.

A specific and technical area of work is supporting municipalities such as Miches, Haina, and
Samana in the development and implementation of technical landfill closure.

Training and capacity building are addressed through two main strategies: 1. Internship Programs:

students gain practical experience in
local governments throughout the country.

2. Courses for New Authorities: Short training courses were held focusing on training candidates for
municipal positions. The aim is for new authorities to acquire the necessary knowledge to
manage local councils during their first three months in office.

These training programs are carried out in coordination with the Dominican Municipal League and
Nexu Educacion.




COLLABORATION TO PROMOTE GOOD
PRACTICES RELATED TO THE SDGs

SDG 4 on Quality Education is an inherent strategy for any university, as it represents the primary mission
of an institution of higher education. Quality, inclusive, and equitable education is the most powerful
tool for equipping the university community—students, teachers, and researchers—with the
knowledge and skills necessary to properly manage natural resources and renewable energies and to
promote a culture of sustainability. At UNICARIBE, in response to SDG 4 and in line with the expansion
of our university's impact in the region, a strategic alliance has been established with the government
of British Guiana (Cooperative Republic of Guyana) through the GOAL - Guyana Online Academy of
Learning partnership. https://goal.edu.gy/

The result of this collaboration was that UNICARIBE offered its academic programs to 89 students from
British Guiana, of whom 27% are enrolled in STEM (Science, Technology, Engineering, and Math)
programs, 65 are women, and 24 are men. The ratio of women to men is significant.

COLLABORATION WITH NGOs FOR THE SDGs

The University of the Caribbean (UNICARIBE) has
a strategic alliance with the Bauen Project, an
organization dedicated to biodiversity
conservation and sustainable development in
Latin America and the Caribbean. This
collaboration promotes projects focused on
Nature-Based Solutions (NBS), regenerative and
community-based tourism, and regenerative
agriculture, integrating scientific research with
traditional knowledge to promote ecosystem
restoration and adaptation to climate change.
Thankst , , , ,UNICARIBE, ,and
strengthened its commitment to the Sustainable
Development Goals (SDGs 13, 14, 15, and 17) by
actively participating in regional initiatives such as
COP16 on Biodiversity. Cooperation enables the
generation of local capacities , promotes
environmental education, and creates sustainable
opportunities that benefit both communities and
the natural environment.

environmental education and create
sustainable opportunities that benefit both
communities and the natural environment.
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ACUERDO DE ALIANZA MARCO ENTRE UNIVERSIDAD DEL CARIBE ¥
FUNDACION BAUEN PROJECT

1. Universidad del Caribe (en adelante, “UNICARIBE"), ton demicilio social ubicado
en la Autopista 30 de Mayo Km. 7%, de la Lrbanizacion Tropizal, Santo Domingo de
Guzmdn, Distrito Naclonal, Rep Dominicana, debi e rep por
Dr. Emilic Minguez Tormas. an calidad de Rector.

2. Fundacién Bawen Project (en adelante, “Baven Project™), con NIT S01507557-8,
con domicilio en Bogold, Colombin, debidamenta represantada por Héctor Camilo
Fonseca Espitia, en calidad de Representante Legal,

Consideraciones:

+ Que ambas o jones Genen  obj comunes en relacidn con la
sostenibilidad, la conservacion de la blodiversidad, y o desarmollo de proyectos
basados en conocimienios tradicionales v Soluciones Basedas en la Naturaleza
(SEN).

» Que ambas partes esidn interesadas en colaborar en proyecios y programas en el
marco do los Objetivos de Desamollo Sostenible.

Acuerdan lo siguiente:

Objato del Acusrds:

Public link: bit.ly/4nKY9qgw

INTERSECTORAL DIALOGUE ON THE SDGs

The University of the Caribbean (UNICARIBE)
participates as a collaborating university in the
Multi-Threat Early Warning System (SAT-MA), an
initiative led by the CNCCMDL and the COE to
strengthen natural disaster prevention and
response in the country.

This collaboration promotes cross-sector dialogue
between government, academia, and
international organizations, contributing to the
fulfillment of SDGs 11, 13, and 17 by promoting
climate resilience and  sustainable  risk
management in the Dominican Republic.

Public link: https://bit.ly/485agjK
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EDUCATION FOR THE SDGs: SPECIFIC COURSES ON
SUSTAINABILITY

Academic Program in Environmental Management and Renewable Energy (Bachelor's Degree).

Its purpose is to develop skills in the design, implementation, and management of renewable energy systems
and similar technologies. It prepares students to assess the environmental impact of different initiatives and to
advise on the solution of possible problems.

Academic Education Programs.
* Secondary Education—Social Sciences
* Secondary Education: Spanish Language and Literature
e Youth and Adult Education
* Foreign Languages, English
¢ Educational Psychology
* Primary Education, Second Cycle
* Primary Education, First Cycle
¢ Early Childhood Education

Their purpose is to provide teacher training focused on developing critical thinking, historical and civic
awareness, and social commitment. They promote disciplinary and methodological mastery of the social
sciences, intensive use of digital technologies, implementation of inclusive and contextualized strategies, and
integration of educational research into teaching practice.

Sustainable Development and Risk Management Course.

This course is a cross-disciplinary subject and is included in all academic programs at the University. This
course analyzes the interconnection between sustainable development and risk management. Students will
learn to identify, assess, and mitigate environmental, social, and governance (ESG) risks, developing strategies
to create resilient, ethical organizations that are adapted to global challenges.

) . Licenciatura en
Gestion Ambiental y Energias Renovables

.

.. _Licenciaturaen .
Educacién Primaria, Segundo ciclo.



https://unicaribe.edu.do/carrera/licenciatura-en-gestion-ambiental-y-energias-renovables/
https://unicaribe.edu.do/carrera/licenciatura-educacion-primaria-segundo-ciclo/

EDUCATION FOR THE SDGs IN THE

COMMUNITY AT LARGE

Below are relevant events and actions developed by the University of the Caribbean (UNICARIBE) aimed
at promoting awareness, training, and citizen participation around the principles of sustainability,

equity, and comprehensive development.

| International
Water Scarcity and Energy Resources

Date: November 15 and 16, 2024 Views on

YouTube: 131

Purpose: training SDG 4, SDG 6, and SDG 7

International Conference on Inclusive Education
and Smart Immersive Technologies

Date: August 23, 2024 Views on

YouTube: 724

Purpose: SDG 4 and SDG 10 training

11l MEETING OF THE RU-IRA NETWORK
Date: September 5 and 6, 2024 Views on
YouTube: 724

Purpose: SDG 4 and SDG 10 training

Internationalon

RECURSOS ENERGETICOS
ESCASEZ HIDRICA

¥

ongreso Internacional de Educacion Inclusiva ,
tecnologias inmersivas inteligentes.

L
B Eumcamne

POLTECHICA

Il ENCUENTRO DE LA RED RU-IRA

HACIA UNA METAUNIVERSIDAD PARA UN DESARROLLO SOSTENIBLE: INVERSION
RESPONSABLE EN ACRICULTURA ¥ SISTEMAS ALIMENTARIOS

RN -

Click to access the event on
YouTube

Why do we think? A journey into the mind
Date: April 4, 2024 Views on

YouTube: 1,600

Purpose: SDG 4 and SDG 3 training

Let's talk about the Dominican Republic
Date: May 23, 2024 Views on
YouTube: 121

Purpose: SDG 4 and SDG 5 training

11l MEETING OF THE RU-IRA NETWORK
Date: June 3, 2025 Views

on YouTube: 91

Purpose: SDG 4 and SDG 7 training

Prosecution and justice: building legitimacy in
the judiciary

Date: September 19, 2025 Views on

YouTube: 91

Purpose: SDG 16 training
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Conferencia

EL DESAFIO DE LA ENERGIA Y EL CLIMA:
OPORTUNIDADES DE COLABORACION,

A cargo del Prof. Dr. Tomas Diaz de la Rubia
Vicepresidente de investigacion y Alianzas de la

Universidad de Oklahema
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CONFERENCIA

DOCTOR
MATIAS ARREGGER
Director Académico de la
Escuela Judicial de Argentina
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https://www.youtube.com/watch?v=iaFSBi8n_fQ&t=1s
https://www.youtube.com/watch?v=ov2TJEkrL9c

