
Bachelor's Degree in
Organizational 
Psychology



FIRST QUARTER

SECOND QUARTER

THIRD QUARTER

FOURTH QUARTER

FIFTH QUARTER

Bachelor's Degree in
Organizational Psychology

KEY SUBJECT CR PRE-REQ.
FGC-101 INSTITUTIONAL ACADEMIC ORIENTATION 2

FGC-102 METHOD OF ACADEMIC WORK 2

FGC-103 RESEARCH METHODOLOGY 3

BIO-110 GENERAL BIOLOGY 3

PSI-113 HISTORY OF PSYCHOLOGY 3

KEY SUBJECT CR PRE-REQ.

FGC-104 SPANISH LANGUAGE I 3

FGC-105 BASIC MATHEMATICS I 3

FGC-106 INFORMATION AND COMMUNICATION TECHNOLOGY I 3

PSI-123 GENERAL PSYCHOLOGY I 3 PSI-113

ADE-101 ADMINISTRATION I 3

KEY SUBJECT CR PRE-REQ.

FGC-107 DOMINICAN SOCIAL HISTORY 3

FGC-108 ENGLISH I 3

MAT-241 STATISTICS I 3 FGC-105

PSI-124 GENERAL PSYCHOLOGY II 3 PSI-123

PSI-104 BIOLOGICAL BASIS OF BEHAVIOR 3 BIO-110

KEY SUBJECT CR PRE-REQ.

FGC-109 PHILOSOPHY 3

FGC-110 SUSTAINABLE DEVELOPMENT AND RISK MANAGEMENT 2 BIO-110

PSE-133 SOCIOCULTURAL ANTHROPOLOGY 3 PSI-104

PSI-216 BEHAVIORAL ANALYSIS 3 PSI-104

PSO-133 REVIEW OF WORK BEHAVIORS 3 PSI-104

KEY SUBJECT CR PRE-REQ.

PSI-134 DEVELOPMENTAL PSYCHOLOGY I 3 PSI-124

PSE-313 EDUCATIONAL PSYCHOLOGY I 3 PSI-124

PSI-219 QUALITATIVE METHODOLOGY 3 FGC-103

PSI-226 PERSONALITY THEORIES 3 PSI-216

PSI-135 NEUROPSYCHOLOGY 3 PSI-124



SEVENTH QUARTER

EIGHTH QUARTER

NINTH QUARTER

TENTH QUARTER

KEY SUBJECT CR PRE-REQ.

PSI-218 DEVELOPMENTAL PSYCHOLOGY II 3 PSI-134

PSI-224 EMOTIONAL INTELLIGENCE AND SOCIAL COMPETENCE 3 PSI-216

PSI-326 PSYCHOLOGICAL APPROACHES 3 PSI-226

PSI-332 THEORY OF COGNITIVE DEVELOPMENT 3 PSI-113

PSI-311 TEST THEORY 3 PSI-226

KEY SUBJECT CR PRE-REQ.

PSC-332 PSYCHOMETRICS: PSYCHOLOGICAL TESTS 4 PSI-311

PSI-328 INDUSTRIAL AND ORGANIZATIONAL PSYCHOLOGY 3 PSI-226

PSI-333 PSYCHOLOGY OF LEARNING 3 PSI-332

PSI-217 SOCIAL PSYCHOLOGY 3 PSI-216

PSI-232 DIFFERENTIAL PSYCHOLOGY 3 PSI-218

KEY SUBJECT CR PRE-REQ.

PSI-312 PSYCHOPATHOLOGY I 3 PSI-135

PSO-231 PSYCHOLOGY OF MOTIVATION 3 PSE-313

PSO-233 THEORY OF ORGANIZATIONS 4 PSC-332

PSI-327 PROJECTIVE TESTS I 4 PSI-311

PSO-323 HUMAN CAPITAL MANAGEMENT AND DEVELOPMENT I 3 PSI-217

KEY SUBJECT CR PRE-REQ.
PSI-424 PSYCHOTHERAPIES OF EMOTIONAL WELL-BEING 3 PSO-231

PSI-234 GENDER VIOLENCE 2 PSI-217

PSO-334 KNOWLEDGE MANAGEMENT 3 PSO-323

PSO-412 PROJECT MANAGEMENT 3 ADE-101

PSO-331 LEGAL ENVIRONMENT OF ORGANIZATIONS 3 PSO-231

KEY SUBJECT CR PRE-REQ.

PSO-332 HUMAN CAPITAL MANAGEMENT AND DEVELOPMENT II 3 PSO-323

PSO-313 WORK GROUP DYNAMICS AND PROCESSES 3 PSO-133

PSC-411 FORENSIC PSYCHOLOGY 3 PSI-135

PSI-330 ETHICS FOR PSYCHOLOGISTS 3 PSI-135

SIXTH QUARTER



TWELFTH QUARTER

THIRTEENTH FOUR-MONTH PERIOD

KEY SUBJECT CR PRE-REQ.
PSO-413 PSYCHOLOGY OF COMMUNICATION 3 PSI-216

PSO-414 CRISIS MANAGEMENT IN THE WORK ENVIRONMENT 3 PSI-312

PSO-422 ORGANIZATIONAL CULTURE AND CLIMATE MANAGEMENT 3 PSI-312

FGC-111 DEGREE SEMINAR 3 FGC-103

KEY COURSE CR   PRE-REQ.
PSO-432 ORGANIZATIONAL CAPACITY AND ASSESSMENT TOOLS 3 PSO-422 

PSO-423 MANAGEMENT OF MEETINGS AND INTERPERSONAL RELATIONSHIPS 3 PSO-332 

PSO-424 OCCUPATIONAL SAFETY AND HEALTH 3   PSO-331

FGC-400 RESEARCH SEMINAR 2   FGC-103

KEY COURSE CR   PRE-REQ.
FGC-500 SUPERVISED PRACTICE 6

FGC-600 GRADUATE WORK 6   ALL

TOTAL NUMBER OF SUBJECTS 

59 TOTAL CREDITS   181

ELEVENTH QUARTER



Psychology is the scientific study of the mind and its functions, especially those that affect behavior. 
According to the APA (American Psychological Association), psychology is a multi-faceted discipline 
whose sub-branches include areas of human development, sports, health, clinical, social behavior 
and cognitive processes.

Organizational psychology is the branch that is interested in studying the behavior of people in the 
work environment. It is concerned with understanding and promoting the well-being of employees in 
their roles, as well as developing and implementing strategies to encourage teamwork. Another of its 
functions is to evaluate, purge and propose personnel for the company.

The Organizational Psychologist has the knowledge to promote the integral development of human 
talent and contribute to the strategic development of the organization, considering the needs of the 
environment and the scientific-technological advances of the profession. He/she can select, develop, 
retain and manage talent in companies, being an agent of change that seeks to improve the 
performance and quality of the work environment.

ADMISSION REQUIREMENTS

1. Admission Application Form duly completed.
2. Official High School Certificate, original, issued by the Ministry of Education.
3. High School transcript in original.
4. Birth Certificate certified and in original. 5. 
Medical certificate.
6. Copy of identity and electoral card.
7. Photos 2 X 2.
8. Application for the Test of Orientation and Academic Measurement (POMA).
9. For students transferring from another institution, they must also present the transcript of grades 

from the institution of origin, duly legalized by the Ministry of Higher Education, Science and 
Technology (MESCyT).
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